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1. Our Distinctive Character, Priorities and Aims
1.1. School Values

At Ysgol Bro Famau we are committed to ensuring equality of education and
opportunity for all pupils, staff, parents and carers receiving services from the school,
irrespective of disability, race, gender, age, sexual orientation, religion or belief,
gender reassignment, pregnancy & maternity, marriage and civil partnership. We
aim to develop a culture of inclusion and diversity in which all those connected to
the school feel proud of their identity and able to participate fully in school life.

The achievement of pupils will be monitored and we will use this data to support
pupils, raise standards and ensure inclusive teaching. We will tackle discrimination
by the positive promotion of equality, challenging bullying and stereotypes and
creating an environment which champions respect for ali. At Ysgol Bro Famau we
believe that diversity is a strength, which should be respected and celebrated by all
those who learn, teach and visit here.

1.2. Characteristics of Our School

Ysgol Bro Famau is situated in a designated Area of Outstanding Natural Beauty in
the Moel Famau mountain area. There are two school sites approximately 4 miles
apart in the villages of LLanarmon-yn-lal and LLanferres. The school caters for pupils
aged three to eleven. There are 103 full time pupils on roll and 11 part-time Nursery

pupils.

The area served by the school is neither advantaged nor disadvantaged socio-
economically with a wide range of professions and rural occupations represented.
The pupils come from a wide rural area including the neighbouring county of
Flintshire. 0.8% of pupils are eligible for a free school meal. This is significantly below
the LA and National level. English is the first language of nearly all of the pupils.

There are approximately 8% of the pupils identified as having additional learning
needs (SEN).There are currently no pupils with a statement. 3 pupils are in the care
of the local authority. The children start school with knowledge and skills which are
average and above for those typical of their age. 0.8% of pupils are designated as
being ethnic minority and 1.9% are designated as a nationality other than
Welsh/British.

1.3. Mainstreaming equality into policy and practice

As well as the specific actions set out beneath this plan, the school operates equality
of opportunity in its day to day practice in the following ways.

We aim to provide all our pupils with the opportunity to succeed, and to reach the
highest level of personal achievement. To do this, we will:

e use contextual data to improve the ways in which we provide support to
individuals and groups of pupils;
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e monitor achievement data according to the various protected
characteristics and action any gaps;

e take account of the achievement of all pupils when planning for future

"~ learning and setting challenging targets; o

e ensure equality of access for all pupils and prepare them for life in a diverse
society;

e use materials that reflect the diversity of the school, population and local
community in terms of the various protected characteristics, without
stereotyping;

e promote attitudes and values that will challenge racist and other
discriminatory behaviour or prejudice;

e provide opportunities for pupils to appreciate their own culture and
celebrate the diversity of other cultures;

e seek toinvolve all parents in supporting their child’s education;

e encouraging classroom and staffroom discussion of equality issues which
reflect on social stereotypes, expectations and the impact on learning;

e including teaching and classroom-based approaches appropriate for the
whole school population, which are inclusive and reflective of our pupils

1.4. Setting our equality objectives

We recognise our duty and responsibility to establish equality for all learners, staff,
other members of the school community and service users regardless of their race,
gender, disability, gender reassignment, sexual orientation, pregnancy & maternity,
religion or belief, marriage and civil partnership as defined within the Equality Act
2010.

The purpose of our Strategic Equality Plan (SEP) is to fulfil the duties to promote
equality for people with ‘protected characteristics’, and embed fairness and equality
at the heart of our school community and in all aspects of our school plans and
policies.

In setting the equality objectives for this school, we will take due regard to the
Equality Act general duty:

1. Eliminate discrimination, harassment, victimisation and any other conduct
that is prohibited under the Act;
2. Advance equality of opportunity between persons who share a relevant
protected characteristic and persons who do not share it; this means
a. removing or minimising disadvantages suffered by persons who share
a relevant protected characteristic that are connected to that
characteristic
b. taking steps to meet the needs of persons who share a relevant
protected characteristic that are different from the needs of persons
who do not share it
c. encouraging persons who share a relevant protected characteristic to
participate in public life or in any other activity in which participation
by such persons is disproportionately low
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3. Foster good relations between persons who share a relevant protected
characteristic and persons who do not share it

Our SEP and Equality Objectives are set in the light of: -

e The regional equality objectives identified in Appendix 1;

e views expressed by stakeholders that have been involved in the
development of the scheme;

e issues arising as a result of our analysis of our pupil data, e.g. attainment
data of boys v. girls;

The delivery of our SEP will contribute to all of our actions and commitments to:

e raise standards;

e narrow the attainment gap in outcomes for chiidren and young people;

e improve outcomes as described within the Children and Young People Plan
(CYPP);

e promote community cohesion

Our School Equality Objectives are set out in Section 5 (p.10) and Appendix 2.
2. Responsibilities
2.1. Governing Body

The governing body has set out its commitment to equality and diversity in this plan
and it will continue to do all it can to ensure that the school is fully inclusive to pupils,
and responsive to their needs based on the various protected characteristics. The
governing body:

e seeksto ensure that people are not discriminated against when applying for
jobs at our school;

e takes all reasonable steps to ensure that the school environment gives
access to people with disabilities, and also strive to make communications
as inclusive as possible for parents, carers and pupils;

e ensures that no child is discriminated against whilst in our school

In order to meet its reporting responsibility, the governing body will report on the
progress of the SEP annually, as part of its Annual Report to parents.

2.2. Senior Leadership Team
The SLT promotes equality and eliminates discrimination by:
e implementing the school’s SEP, supported by the governing body in doing
so;

e ensuring that all staff are aware of their responsibilities under the Act and
are fully informed of our school’s SEP and equality objectives,
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e ensuring that all appointments’ panels give due regard to this plan, so that
no one is discriminated against when it comes to employment or training
opportunities;

e promoting the principle of equal opportunity when developing the
curriculum, and promoting respect for other people and equal
opportunities to participate in all aspects of school life;

e treating all incidents of unfair treatment and any incidents of bullying or
discrimination, including racist incidents, according to the Authority’s and
school’s policies

2.3. Staff — Teaching and Non-teaching

The school regards equality for all as a responsibility for all. All members of staff
contribute to ensuring that our school is a fair, just and cohesive community by:

e ensuring that all pupils are treated fairly, equally and with respect, and will
maintain awareness of the school’s SEP;

e striving to provide material that gives positive images based on the
protected characteristics and challenges stereotypical images;

e challenging any incidents of prejudice, racism or homophobia, and record
any serious incidents as prescribed in the LA and school’s policies, e.g.
reporting of racial incidents;

e supporting the work of ancillary or support staff and encourage them to
intervene in a positive way against any discriminatory incidents

3. Information Gathering and Engagement
3.1. Purpose and Process

The collection of information is crucial to supporting us in deciding what actions to
take to improve equality and eliminate discrimination within the school community.
The information also subsequently helps us to review our performance, so it needs
to be detailed enough to enable us to measure how we are delivering on equality
duties. The information also helps us to do accurate impact assessment and identify
which of the school’s aims have been achieved and what we need to do better.

Engagement is based on the information gained about representation of different
groups. We aim to do this as fully as possible while recognising issues of sensitivity
in relation to the different protected characteristics. We take particular steps to
ensure disabled children and young people, parents and carers are involved as is
their entitlement. The reason that this progress is important is to understand the
full range of needs of the school community.
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3.2. Types of Information Gathered

The wide range of information gathered to support our planning and action to
promote equality and eliminate discrimination includes the following:

e an analysis of the responses received from pupils, parents/carers, staff,
governors and community groups following the distribution of a
questionnaire to determine equality issues. The questions included in the
questionnaire do not highlight specific protected characteristics, but seek
to obtain stakeholders’ views across the board;

e identification of children and young people, parents, carers, staff and other
users of the school representing the different protected characteristics, if
possible and appropriate. This helps us develop and monitor the scheme.
Comprehensive and sensitive efforts are made to collect accurate
information and meet data protection requirements, in addition to our duty
to secure accurate information relating to ethnicity and first language;

e pupil attainment and progress data relating to different groups;

e children and young people’s views actively sought and incorporated in a
way that values their contribution;

e information about how different groups access the whole curriculum and
how they make choices between subject options;

e sports and activities choices of all groups;

uptake of enrichment activities by group;

exclusions data analysed by group;

records of bullying and harassment on the grounds of any equality issue;

data on the recruitment, development and retention of employees;

outcomes of activities promoting community engagement and community
cohesion;

e outcomes of actions taken to secure the involvement of parents and others
who have been identified as difficult to engage;

3.3. Engagement

The school involves stakeholders including children and young people, staff,
parents/carers, governors and other users of the school in relation to all equalities
duties. We take into account the preferred means of communication for those with
whom we are consulting e.g. translated materials or interpretation facilities for
disabled people or those for whom English is an additional language or are newly
arrived in this country.

The views of stakeholders and other equalities related groups are genuinely taken
into account when we set priorities.

e Pupils, parents and other stakeholder’s views have been sought through
various questionnaires.

e The school council meets regularly and expresses its views and findings to
the Governing Body on a regular basis.

e Parents are regularly consulted via newsletters, PTFA meetings etc
regarding issues of equality .
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4. Equality Impact Assessment

Impact assessment refers to the review of all current and proposed plans and policies in order
to help us act to promote equality and to ensure no person is disadvantaged by school
activities through discrimination. Impact assessments are an on-going process to ensure that
the school’s plans and policies are developed in an increasingly inclusive and equitable way.

As part or this school’s compliance of the specific duties of the Act, we will continue to
undertake impact assessment of all new policies and plans prior to them being implemented.
Similarly, we will impact assess our existing policies and plans whenever they are reviewed.
As such, impact assessments are incorporated into the school’s planned review and revision
of every policy.

Where impact assessments have been done, they will influence changes to policy and the
review of the SEP itself.

5. Objectives and Action Plans
Our chosen Equality Objectives are

1. Reduce gaps in attainment between Boys and Girls

2. Implement new Welsh Government bullying guidance and reduce identity based
bullying in school (eg boys/girls, use of homophobic language etc)

3. Ensure that all resources ,activities etc promote equality and strengthen the children’s
understanding and tolerance within the local and wider community.

We have action plans covering all relevant protected characteristics (Appendix 2). These
describe how we are taking action to fulfil both the general and specific duties

Our action plans are cross referenced with and incorporated into the School Improving
Outcomes Plan which ensures that they are checked, monitored and evaluated systematically.

The action plans show:

e objectives and specific actions;

e expected impact and indicators of achievement (success criteria);
e clear timescales;

e who has lead responsibility;

e resource implications;

e specified dates for impact assessment and review.

The school evaluates the effectiveness of the SEP on a regular basis, through the governing
body and with Estyn when the school is inspected.
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6. Equality Impact Assessment

The school provides a copy of its SEP and its action plan to meet its equality objectives in a
range of formats and actively makes it available to parents/carers and others, including those
identified as difficult to engage. The school prospectus includes a reference to the SEP and
the values underpinning it.

The school reports annually on the progress made on the action plans and the impact of the
SEP itself on school ethos and practice within the school. This is undertaken as part of the
Governors’ Annual Report.

All data collected will be used solely for the purpose of analyzing trends by protected
characteristic in performance, take -up and satisfaction with services offered by the school or
local authority. Such information will be stored separately from personal information which
identifies the individuai. in order to protect the identities of individuais when trend
information is published no counts containing less than 5 individuals will be published.

7. Monitoring

As part of our responsibility to monitor the SEP, we commit to:

e Revisiting and analysing the information and data used to identify priorities for the
SEP and action plans. This incorporates use of the overview of outcomes;

e Using the impact assessments to ensure that actions taken have a positive impact
across all protected characteristics, that the promotion of equality is at the heart of
school planning and that discrimination is being eliminated effectively.

8. Review

The review of the SEP informs its revision, the setting of new priorities and action plans. This
process continues to:

e involve the participation of a full range of stakeholders;

e be evidenced based - using information and data that the school has gathered and
analysed; '

e use the evidence to do accurate impact assessments which inform priorities.

This policy will be reviewed every three years or sooner as appropriate. Earlier reviews will
occur if there are any significant changes to the school circumstances.
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Appendix1 Regional Equality Objectives

1. Reduce Gaps in attainment between Boys and Girls and between other protected groups
as identified in local data

National research indicates inequalities in the levels of attainment between
genders, ethnicities and between disabled people and non-disabled people. Boys,
black, Bangladeshi and Pakistani pupils and disabled children all perform poorly on
average compared to other groups.

2. Implement new Welsh Government Bullying Guidance and reduce Identity based bullying
in schools

The All Wales Survey of Bullying in schools (WG 2009) found a range of identity
based builying in schools across Waies. Exampies include 22% of year 6 pupils had
been ‘bullied in a homophobic way’; 7% of year 7 pupils had been ‘bullied in some
way due to learning difficulties’ and 3% of year 10 pupils had been ‘bullied in some
way due to race or ethnic origin’.
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Equality Objective 2
Reduce Identity Based bullying

Our Research:
A number of incidents have occurred where children have used homophobic and sexist language towards other children.

Information from Engagement:
In questionnaires pupils most pupils expressed that they were happy in school but a few said they were not. When dealing with incidents between
children, inappropriate use of language was often the cause of upset.

Data Development:
Recording of incidents involving identity based language .

This objective will be judged to be successful if...

e The incidents of inappropriate language use is reduced

e Results of pupil and parent questionnaires show nearly all children feel they are not bullied or upset at school and that any such incidents are
dealt with fairly and efficiently.

Actions:
Description Responsibility Start date End date
1.1 Pupils to complete questionnaire to identify any issues with identity Class teachers+SLT Spring 2012 Summer 2012
based bullying etc ( might be some staff are unaware of)
Involve school council in this
1.2 Implement SEAL into School PSE programme Class teachers +SLT Summer 2012
13 Review SEAL and re-do pupil and parent questionnaires Class teachers +SLT Summer 2013

2.20S Sex Education Policy Rev 1.0 7/5/2017




L102/S/L 0T A3Y

Adtjod uoneanp3 xas S0Z'T

SJ0}eulpJo0d
3Sd pue QDNV Aq pa1
2107 uwniny siayoeal ssep Tv3S pue 3Sd YHM I10M yur] €1
¢10¢ gulpuelsiapun s,uaJpjiyd Yyd1ud 01 S921N0saJ aseydind/
Jawuwng jo puj Z10¢ Jswwng sJayoeal sse|) J4oM Jo sawayas/saiiaie jo Suiuueld mainau pue sded Ajiuap) 1
7107 uwniny 7107 Jowwng sJaydeal ssep) duluue|d/s924n0SaJ JUDJ4IND JO UPNY 1
ajep pu3j aiep uels Ajjiqisuodsay uondisag

suonoy

Ayredwa pue a8paimouy j1dnd pusixa 03 pakojdwa aue s321n0sas pue sadualadxa arerdoidde Jey] saansua Suiuueld s Joyoea] e
Allunwwod Japim ay1 Jo SulpueISIIPUN UB SMOYS YJOM S UBIPJIYD) e

**}1 |nJssaJNs aq 0} paspnl aq ||1m aA1R[qo siyL

SUOIIBAI3SO/S1UDWISSISSE JaYIea |

Ayredws pue Suipueisiapun s,uaJp|iydo Moys 01 S|me.] joog
91ep 01 dn aunNsus -s32IN0S3J JO UpNY

:juswdo|anaq ejeq

'S34n1nd Aloujw J1uyle
J0 Aprejnonued ‘sasusiadxa pue a3pajmoun| JIay] USPIM 03 PIaU M Ing 109dsal YIM SI9Y10 1ea) pue moys pue si1ay310 jo juess|ol Asaa aue sjidnd unQ
‘jJuswasedul wouy uonew.ojuj

"SJ2Y10 JO Sulpuelsiapun pue 3duela|o}
11943 PUIX3 1Y) $32IN0S3. pUB SRIUBBAXD 03 SSBIJE SARY UBJP|IYD 1Ry} BINSUS 0} PIBU E S| 313Y] ‘ SIAIIS [00YdS 3} BAIE 3] JO 2IN1EU BY] 0} aNnQ
:ydaeasay JnQ

Ajunwwod Japim sy Juasaidas pue Ayjenbs a10woid 219 SBIIAIIOE ‘S92IN0SA 1ey3l ainsu3j
"€ 3A1R[qO Aujenb3







